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Refugee and Migratory Movements Research Unit



Refugee and Migratory Movements Research Unit (RMMRU) 
promotes good governance in migration through evidence based 
research, policy advocacy and grassroots intervention. Over the 
years, RMMRU has produced a large volume of research. Those 
along with advocacy efforts led to major policy change towards 
securing rights of migrants. 

As a part of advocacy initiative, RMMRU is organizing the 
Obhibashon o Shonar Manush Shommilon from 2009 to 
highlight the contribution of migrants and members of their 
families to national economy and acknowledge the role of 
services providers. The event supported by the DFID, UK under 
the PROKAS programme of the British Council. RMMRU is 
grateful to the organizations and people who have helped to 
make the event a success. 

RMMRU has a strong and successful partnership with the 
Ministry of Expatriates’ Welfare and Overseas Employment, 
Bureau of Manpower Employment and Training, Wage Earners’ 
Welfare Board, BOESL, Probashi Kallayan Bank, A2I and BAIRA. 
The Unit has collaborative relationship with DEMO and TTCs 
and other stakeholders at grassroots level. RMMRU expresses 
its sincere gratitude for their continued support in its various 
efforts. 

Members of RMMRU Migration Mediation Committee (MMC) 
and Migrants Right Protection Committees (MRPC) and 
Community Group for Migration Services (CGMS) are playing 
major role to provide important services to migrants at the 
grassroots. RMMRU is deeply indebted to the migrants, their 
left behind family members and children for sharing their stories 
to make the event a success. 

RMMRU thanks the IBP partners of PROKAS Programme 
BCAS, CSRL, COAST, C3ER, ICCCAD, BOMSA, IID, WARBE, YPSA, 
BeezBistar and CAB  for their continual support in collective 
approach and direct engagement to promote good governance 
in the migration sector.  It also recognizes the important role 
that BASTOB, CCDA and BFF in making this event a success.  

A number of commercial organizations provided their expertise 
in holding the Shommilon. RMMRU thanks Pathway for printing 
the Shommilon materials, Society for Media and Suitable Human 
Communication Technique (SoMaSHTe) for organsing media 
coverage, and Maker Communication for its all round support. 
Finally, the entire team of RMMRU deserves a special thank for 
working tirelessly to make the Obhibashon o Shonar Manush 
Shommilon 2019 a success. 

Dr. Tasneem Siddiqui
Professor
Political Science, University of Dhaha
and 
Founding Chair, RMMRU
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evsjv‡`‡ki RvZxq A_©bxwZi PvKv‡K mPj ivL‡Z cÖevmx‡`i f~wgKv 

Abm¦xKvh©| evsjv‡`‡ki cÖwZôvjMœ †_‡K gyw³ msMÖvgmn cÖvK…wZK `~‡h©vM 

I msK‡U ¸iæZ¡c~Y© f‚wgKv †i‡L P‡j‡Qb cÖevmx fvB I †ev‡biv| gvbbxq 

cÖavbgš¿x †kL nvwmbvi ewjó †bZ…©‡Z¡ I †iwg‡UÝ †hv×v Z_v cÖevmx‡`i 

Ae¨vnZ cÖ‡Póvq †`k A_©‰bwZKfv‡e mg„w×i w`‡K `ªæZ GwM‡q hv‡”Q| 

eZ©gvb miKv‡ii wewb‡qvM evÜe bxwZi d‡j we‡k¦i wewfbœ †`k †_‡K 

evsjv‡`‡k wewb‡qvM cÖwZwbqZ †e‡o P‡j‡Q| cÖevmx‡`i Rb¨ wewb‡qvM 

mnR Ki‡Z Ges ˆe‡`wkK Kg©ms¯’vb e„w×‡Z eZ©gvb miKvi Amvgvb¨ 

Ae`vb †i‡L P‡j‡Q| hvi mvdj¨ wn‡m‡e ïaygvÎ 2017 mv‡jB we‡`‡k 

Kg©ms¯’vb n‡q‡Q 10 jvL 8 nvRvi 130 R‡bi Ges 2018 mv‡j †iwg‡UÝ 

†e‡o `uvwo‡q‡Q 15.54 nvRvi wewjqb gvwK©b Wjvi| Awfevmx‡`i 

Amvgvb¨ GB Ae`vb‡K g~j¨vqb Kivi †ÿ‡Î Ges †UKmB Dbœq‡bi 

avivevwnKZv eRvq ivL‡Z eZ©gvb miKvi e×cwiKi|

miKvi BwZg‡a¨B mßg cÂgevwl©Kx cwiKíbvq GmwWwRÕi 

jÿ¨gvÎv¸‡jv‡K m¤ú„³ K‡i ev¯Íevqb Kvh©µg ïiæ K‡i‡Q| RvwZi 

RbK e½eÜz †kL gywReyi ingvb-Gi ¯^‡cœi †mvbvi evsjv cÖwZôvi j‡ÿ¨ 

Ges gvbbxq cÖavbgš¿xi HKvwšÍK cÖ‡Póvq eZ©gvb miKvi evsjv‡`k‡K 

ga¨g Av‡qi †`‡k cwibZ Kivi GK weij `„óvšÍ ¯’vcb K‡i P‡j‡Q|

Awfevmx‡`i wb‡q weMZ `yB `k‡KiI †ewk mgq a‡i KvR K‡i hvIqv 

M‡elYv cÖwZôvb Ò†iwdDwR GÛ gvB‡MÖUwi gyf‡g›Um wimvP© BDwbU 

(ivgiæ)Ó Awfevmxi Ae`vb‡K g~j¨vqb Ges Awfevm‡b †mev cÖ`vbKvix 

ms¯’vmg~n‡K Awfevmb evÜe †mev cÖ`v‡b DrmvwnZ Kivi D‡Ïk¨‡K 

mvg‡b †i‡L PZy_©ev‡ii gZ ÒAwfevmb I †mvbvi gvbyl mw¤§jb-2019Ó 

Av‡qvRb Ki‡Q, †mRb¨ Avwg Zv‡`i‡K cÖvYXvjv Awfb›`b RvbvB| 

Avwg ÔivgiæÕ Ges ÒAwfevmb I †mvbvi gvbyl mw¤§jb-2019Ó Av‡qvR‡bi 

mdjZv Kvgbv KiwQ|

Gg. G. gvbœvb Ggwc

evYx

gvbbxq gš¿x, cwiKíbv gš¿Yvjq

MYcÖRvZš¿x evsjv‡`k miKvi

Obhibashon o Shonar Manush Shommilon 2019
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evsjv‡`k we‡k¦i gvbwP‡Î GKwU †QvU †`k n‡jI mvgwMÖK Dbœqb I 

µgweKvkgvb A_©‰bwZK mg„w×i gva¨‡g w`b w`b we‡k¦i Kv‡Q mgv`„Z 

n‡”Q| †`‡ki RbmsL¨v‡K Rbkw³‡Z iƒcvšÍwiZ Kivi gva¨‡g cÖwZeQi 

ˆe‡`wkK gy`ªv AR©‡bi †¶‡Î evsjv‡`‡ki we‡kl f‚wgKv me©Rb ¯^xK…Z| 

2017 mv‡j evsjv‡`k wb¤œga¨ Av‡qi †`‡k cwiYZ n‡q‡Q| GB wb¤œga¨ 

Av‡qi †`‡k iƒcvšÍ‡ii †¶‡Î Af¨šÍixY Ges AvšÍR©vwZK Awfevmb 

¸iæZ¡c~Y© Ae`vb †i‡L‡Q| †`‡ki A_©bxwZ †h KqwU wfwËi Dci `uvwo‡q 

Av‡Q Zvi g‡a¨ Ab¨Zg GKwU †iwg‡UÝ ev cÖevmxi Avq| ¯^vaxbZv 

cieZ©x †h mKj LvZ †`k‡K A_©‰bwZK Dbœq‡b Amvgvb¨ AMÖMwZ mva‡b 

m¶g K‡i‡Q Zvi g‡a¨ Rbkw³ idZvwb we‡klfv‡e D‡jøL‡hvM¨| †hLv‡b 

Awfevmxi DcvwR©Z ˆe‡`wkK gy`ªvi cy‡ivUvB RvZxq A_©bxwZ‡Z g~j¨ 

ms‡hvRb K‡i| Rbkw³ idZvwb †`‡ki Dbœq‡bi cvkvcvwk µgea©gvb 

†eKvi mgm¨v wbim‡b I MÖvgxY Dbœq‡b Zvrch©c~Y© f~wgKv ivL‡Q|  

Awfevmxi mvwe©K Kj¨v‡Yi j‡¶¨ eZ©gvb miKvi bvbvwea D‡`¨vM MÖnY 

K‡i‡Q| AZ¨šÍ mg‡qvc‡hvMx Ges ev¯Íeag©x c`‡ÿc MÖnY I cÖevmx‡`i 

Kj¨vY wbwðZ K‡i e½eÜyi ¯^‡cœi †mvbvi evsjv Movi j‡ÿ¨ eZ©gvb 

miKvi h_vh_ `vwqZ¡ cvjb Ki‡Q| Awfevmb Lv‡Z mykvmb I ¯^”QZv 

cÖwZôvi j‡ÿ¨ MwVZ n‡q‡Q msm`xq KKvm hv G Lv‡Zi m¤¢vebv I  

cÖwZeÜZv‡K we‡ePbvq Z…bg~‡j, RvZxq I AvšÍR©vwZK ch©v‡q Kvh©Ki 

Ges ¸iæZ¡c~Y© c`‡ÿc MÖnY Ki‡Q|

Awfevmx I Awfevm‡b †mev cÖ`vbKvix e¨w³/ms¯’vmg~n‡K m¤§vbbv 

cÖ`v‡bi D‡Ïk¨ †iwdDwR GÛ gvB‡MÖUwi gyf‡g›Um wimvP© BDwbU (ivgiæ) 

4_© ev‡ii g‡Zv ÒAwfevmb I †mvbvi gvbyl mw¤§jb-2019Ó Av‡qvR‡bi 

D‡`¨vM MÖnY K‡i‡Q| kÖgAwfevmb wb‡q ivgiæ-i `xN©hvÎv I Kg©cÖwµqv, 

Avgvi `„wó‡Z w`K`k©‡bi g‡Zv| Awfevmb Lv‡Zi ¸iæZ¡‡K we‡klfv‡e 

Zz‡j ai‡Z Ges BwZevPK cwieZ©‡bi †ÿ‡Î ivgiæÕi Ávbmg„× we‡kølY 

GB Lv‡Zi mvgwMÖK Dbœq‡b mnvqK wn‡m‡e we‡kl f~wgKv ivL‡Q|

Avwg Avkv Kwi mK‡ji mw¤§wjZ cÖ‡Póvi gva¨‡g Awfevmx‡`i ¯^v_© 

myiwÿZ n‡e Ges wbivc`, myk„•Lj I wbqgZvwš¿K Awfevmb wbwðZ 

n‡e| ivgiæÕi m‡½ `xN©w`‡bi Kv‡Ri AwfÁZv Avgv‡K AbycÖvwYZ K‡i| 

GB msMV‡bi mK‡ji Rb¨ iB‡jv Avgvi ïf Kvgbv|

Avwg ÔivgiæÕi GB D‡`¨vM ÒAwfevmb I †mvbvi gvbyl mw¤§jb-2019Ó 

Gi mdjZv Kvgbv KiwQ|

 †gv. Bmivwdj Avjg, Ggwc

evYx

gvbbxq msm` m`m¨

MYcÖRvZš¿x evsjv‡`k miKvi

Awfevmb I †mvbvi gvbyl mw¤§jb 2019
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evsjv‡`k RvwZms‡Ni ¯^‡ívbœZ †`k †_‡K Dbœqbkxj †`‡k DËi‡Yi ¯^xK…wZ 

†c‡q‡Q| ˆe‡`wkK Kg©ms¯’v‡bi j‡ÿ¨ we‡`‡k Rbkw³ †cÖiY Ges Gi gva¨‡g 

AwR©Z †iwg‡UÝ †UKmB Dbœq‡b Ab¨Zg mnvqK wn‡m‡e Ae`vb †i‡L‡Q| cÖevmx 

Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvj‡qi gva¨‡g wewfbœ †`‡k Kg©ms¯’v‡bi Rb¨ 

2018 mv‡j cÖvq 7,34,181 Rb Ges 2017 mv‡j cÖvq 10,08,525 Rb Kg©x 

Mgb K‡i‡Q Ges 2017-2018 A_©eQ‡i Zv‡`i KóvwR©Z 14,956.73 wgwjqb 

BDGm Wjvi †iwg‡UÝ wnmv‡e cvIqv †M‡Q| wbqwgZ, wbivc`, m¤§vbRbK I 

myk„•Lj ˆew`wkK Kg©ms¯’vb wbwðZ Kivi j‡ÿ¨ eZ©gvb miKvi mviv †`‡k `ÿ 

kÖgkw³ ˆZwii Rb¨ we‡klfv‡e D‡`¨vM MÖnY K‡i‡Q| G gš¿Yvj‡qi Aaxb¯’ 

†`‡k cÖvq 70wU †UKwbK¨vj †Uªwbs †m›Uvi (wUwUwm) I BÝwUDU Ae †gwib 

†UK‡bvjwR (AvBGgwU) ¯’vcb Kiv n‡q‡Q Ges 6wUiI †ekx fvlv wkÿvmn 

55wUiI †ekx †Uª‡W ¯^í I `xN©‡gqv`x cÖwkÿY cwiPvwjZ n‡”Q| Z…Yg~j ch©v‡q 

cÖwkwÿZ Rbkw³ M‡o †Zvjvi j‡ÿ¨ Dc‡Rjv ch©v‡q cÖwkÿY †K›`ª ¯’vcb 

D‡`¨vM †bqv n‡q‡Q| G mKj c`‡ÿc A_©bxwZi PvKv‡K MwZkxj Ki‡Q Ges 

Kg©ms¯’vb m„wó‡ZI m¤¢vebvi Øvi Ly‡j w`‡”Q|

†UKmB Dbœqb jÿ¨gvÎv 2030 I mßg cÂ-evwl©K cwiKíbv Abymv‡i wbivc` 

Awfevmb wbwðZ Kivi j‡ÿ¨ cÖevmx Kj¨vY I ˆe‡`wkK Kg©ms¯’vb gš¿Yvjq 

cÖevmx evsjv‡`kxi Kj¨vY, wbivcËv I AwaKvi wbwðZKiY, we`¨gvb kÖgevRvi 

msiÿY I m¤úªmviY; DbœZ Kg©ms¯’v‡bi my‡hvM e„w×KiY; Awfevmb e¨q n«vm, 

Awfevmb e¨e¯’vcbvq k„•Ljv cÖwZôv; †`‡ki Av_©-mvgvwRK Dbœq‡b cÖevmx‡`i 

AwaK nv‡i AskMÖn‡Yi my‡hvM m„wó Kivmn KvVv‡gve× Ges mywPwšÍZ D‡`¨vM 

MÖn‡Yi gva¨‡g cÖevmx‡`i Kj¨vY wbwðZ Ki‡Z wbijmfv‡e KvR K‡i hv‡”Q| 

`ÿZv Dbœq‡bi gva¨‡g †`k I ewnwe©‡k¦ gvbm¤§Z K‡g©i my‡hvM m„wói j‡ÿ¨ 

Rvcv‡b m¤ú~Y© webv Awfevmb e¨‡q †UKwbK¨vj B›Uvb© Mgb I GKB mv‡_ `wÿY 

†Kvwiqvmn wewfbœ †`‡k Kg©xiv Mgb Ki‡Q| cÖevmx evsjv‡`kx Kg©‡`i wewfbœ 

mn‡hvwMZv cÖ`v‡bi Rb¨ we‡k¦i 29wU †`‡k kÖg Kj¨vY DBs Ges †`‡k I‡qR 

Avb©vm© Kj¨vY †evW© KvR Ki‡Q| we‡`k cÖZ¨vMZ Kg©x‡`i mvwe©K Kj¨v‡Yi j‡ÿ¨ 

KiYxq KvR K‡i hv‡”Q G gš¿Yvjq|

†iwdDwR GÛ gvB‡MÖUwi gyf‡g›Um wimvP© BDwbU (ivgiæ) ÒAwfevmb I †mvbvi 

gvbyl mw¤§jb-2019Ó Gi gva¨‡g Awfevmx I Awfevm‡b †mev cÖ`vbKvix e¨w³/

ms¯’vmg~n‡K mgvb ¸iæ‡Z¡i mv‡_ we‡ePbv K‡i m¤§vbbv cÖ`v‡bi †h D‡`¨vM 

MÖnY K‡i‡Q, †mRb¨ Avwg Zv‡`i‡K Dò Awfb›`b RvbvB| Avwg Avkv Kwi 

cvi¯úwiK mn‡hvwMZv, mgš^q Ges mw¤§wjZ cÖ‡Póvi gva¨‡g Awfevmx‡`i ¯^v_© 

myiwÿZ I wbivc` Awfevmb wbwðZ n‡e|

Avwg ÒAwfevmb I †mvbvi gvbyl mw¤§jb-2019Ó mdjZv Kvgbv KiwQ|

†iŠbK Rvnvb, mwPe

evYx

cÖevmx Kj¨vY I ‰e‡`wkK Kg©ms¯’vb gš¿Yvjq

MYcÖRvZš¿x evsjv‡`k miKvi

Obhibashon o Shonar Manush Shommilon 2019
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Awfevm‡b mykvmb c«wZôvi j‡¶¨ †iwdDwR GÛ gvB‡M«Uwi gyf‡g›Um 

wimvP© BDwbU (ivgiæ) 1995 mvj †_‡K KvR K‡i P‡j‡Q| Awfevmxi 

AwaKvi myiÿvq ivgiæ M‡elYv, wgwWqv GW‡fv‡Kwm, cÖwk¶Y, 

gvVch©v‡qi Kvh©µg cwiPvjbvmn Ges RvZxq I AvšÍR©vwZK ch©v‡q 

cwjwm GW‡fv‡Kwm Ki‡Q| Awfevmb welqK ivgiæ-i i‡q‡Q 80-wUiI 

†ekx †gŠwjK M‡elYv| ivgiæ-i M‡elbvag©x djvdj, mycvwikgvjv I 

†KŠkjcÎ cÖYqb Awfevmb †m±‡i bxwZ cwieZ©‡bi †ÿ‡Î ¯^Zš¿ GK 

Aa¨vq, we‡klZ: 2013 mv‡j ˆe‡`wkK Kg©ms¯’vb I Awfevmx AvBb 

2013-i Lmov ˆZix, Awfevmb †mev we‡K›`ªxKiY, bvix Awfevm‡b 

bxwZ cwieZ©b, cÖevmx Kj¨vb e¨vsK cwiPvjbvi Lmov cwjwm ˆZix, lô 

cÂevwl©Kx cwiKíbvi Lmov ̂ Zixmn RvwZms‡Ni Awfevmx welqK 1990 

Kb‡fbkb Aby‡gv`b nIqvi †ÿ‡Î we‡kl f’wgKv †i‡L‡Q hv Awfevmxi 

AwaKvi myiÿvq GK ¸iæZ¡c~Y© D‡`¨vM| ¯’vbxq ch©v‡q cÖZvwiZ Awfevmx 

I Zvi cwiev‡ii Rb¨ ̀ ªæZ AvBwb †mev wbwðZ Ki‡Z ivgiæ m„RbkxjZvi 

mv‡_ GKwU †gwW‡qkb g‡Wj cÖYqb K‡i‡Q Ges ÔAwfevmxi Av`vjZÕ 

wk‡ivbv‡g †UwjwfkbwfwËK GKwU Abyôvb cÖPvi Ki‡Q|

ivgiæ mdj Awfevmx I Awfevm‡b †mev cÖ`vbKvix e¨w³/ms¯’vmg~n‡K 

m¤§vbbv cÖ`v‡bi D‡Ï‡k¨ 4_© ev‡ii g‡Zv ÒAwfevmb I †mvbvi gvbyl 

mw¤§jb-2019Ó Av‡qvR‡bi D‡`¨vM wb‡q‡Q| G ch©v‡q ivgiæ Awfevmxi 

mšÍvb I †`‡k _vKv bvix Awfevmxi ¯^vgx‡K Zv‡`i Z¨v‡Mi gh©v`v wn‡m‡e 

m¤§vbbv cÖ`vb Ki‡Q| GKBmv‡_ †UKmB Dbœqb j¶¨gvÎv AR©‡b Ges 

Awfevmb I 2030 G‡RÛv ev¯Íevq‡bi †ÿ‡Î mywbw`©ó Kg©m~wPi iƒc‡iLvI 

Zz‡j aivi cwiKíbv MÖnb K‡i‡Q| 

ivgiæ wek¦vm K‡i †h, mK‡ji mw¤§wjZ cÖ‡Póvq mvgwMÖKfv‡e Awfevmxi 

¯^v_© myiwÿZ n‡e Ges Awfevm‡b mykvmb wbwðZ Kiv m¤¢e n‡e| 

Avwg G cÖwµqvi mv‡_ m¤ú„³ mdj D‡`¨v³v, Z¨vMx Awfevmx cwievi 

I †mev c«`vbKvix ms¯’vmgyn‡K g~j¨vqb, DrmvwnZ I Aby‡cÖibv cÖ`v‡bi 

D‡Ï‡k¨ ÓAwfevmb I †mvbvi gvbyl mw¤§jbÓ Av‡qvR‡bi mdjZv Kvgbv 

KiwQ|

W: kvn&`xb gvwjK

wmwbqi GW‡fv‡KU, evsjv‡`k mycªxg †KvU© 

†Pqvi, ivgiæ

XvKv wek¦we`¨vjq 

evYx

Awfevmb I †mvbvi gvbyl mw¤§jb 2019
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9.00 Registration

9.25 Guests take seat

9.30

Inaugural Session
Objectives and Rationale of the Obhibashon O Shonar 
Manush Shommilon 2019
Dr. Tasneem Siddiqui, Founding Chair, RMMRU

10:00

Introducing the Cultural Performance to Honour the 
Migrants by the Special Guest 
• Dr. Ashraf Siddiqui, Poet and Folkloriest
• Dr. Atiq Rahman, Executive Director, Bangladesh Centre 

for Advanced Studies (BCAS)
Symposium on Migration and 2030 Agenda for Sustainable 
Development Goals
Panel
• Dr.  Mustafizur Rahman, Distinguished Fellow, CPD 
• Dr. Saleemul Huq, Director, ICCCAD
• Dr. Iftekharuzzaman, Executive Director, Transparency 

International, Bangladesh
• Mr. Ahmed Jamal, Deputy Governor,  Bangladesh Bank
• Ms. Shirin Lira, IBP Manager and Gender & Social 

Inclusion Adviser, PROKAS
Address by Special Guest: Mr. Jerry Fox, Team Leader, 
PROKAS, British Council
Address by Guest of Honour: Ms. Rownaq Jahan, Secretary, 
MoEWOE, Government of  Bangladesh
Address by Chief Guest: Dr. Hossain Zillur Rahman, Former 
Advisor, Caretaker Government 
Address by Chair: Dr. Shamsul Alam, Senior Secretary and 
Member, GED, Planning Commission

12.00
Solidarity Statement by: NGO’s/ CSO’s- IID, WARBE, YPSA
Address by Chair: Mr. Salim Reza, Additional Secretary, 
Director General, BMET 

12.20 Photo Exhibition and Visit of Stalls

13.00 Lunch Break

14.00

Highlights of Inter-University Parliamentary Debate 
Competition on Migration
Address by the Special Guest: Ms. Shaheen Anam, Executive 
Director, Manusher Jonno Foundation
Address by the Guest of Honours: Mr. Benjir Ahmed, MP, 
President, BAIRA
Address by the  Chief Guest: Mr. Md. Israfil Alam, MP, Chair, 
Parliamentary Caucus on Migration 

15.00

Concluding Session: Shonar Manush Award Ceremony
Launch of the book Towars Transparency in recruitment: 
Making Dalal Visible 
Award Distribution
Address by the Special Guests: Ms. Judith Herbertson, 
Country Representative, DFID, Bangladesh (tbc)
Address by the Chief Guest: Mr. M. A. Mannan MP, Hon’ble 
Minister of Planning, Government of  Bangladesh
Address by the Chair: Dr. Anisuzzaman, National Professor, 
Government of Bangladesh 

16.30 Vote of Thanks 

PROGRAM SCHEDULE
Obhibashon o Shonar Manush Shommilon 2019 | 28 April 2019 ; Carnival Hall, Bangabandhu International Conference Centre, Dhaka

Obhibashon o Shonar Manush Shommilon 2019
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Obhibashon o Shonar Manush Shommilon 2019

Aims and Objectives
Background
Bangladesh, in recent years, has become a role model of 
development in the world. Remittances of migrant workers 
have become an integral part of the country’s prosperity. 
Remittances make up for about 12 per cent of the country’s 
GDP. The net foreign exchange earnings from migration are 
several times higher than receipts from ready-made garments 
and foreign direct assistance. 

Refugee and Migratory Movements Research Unit (RMMRU) 
acknowledges that migration is an important livelihood 
strategy for the poor to move out of poverty. Over last 24 
years, RMMRU has worked diligently to highlight the role 
of migration to initiate pro-poor growth and poverty. In 
addition to policy relevant research RMMRU plays a key 
role in imparting training, policy advocacy and grassroots 
mobilization for establishing the rights of migrants. It has been 
pioneer in launching media campaign for raising awareness of 
migrants and members of their families as well as to highlight 
their contribution to the broader society. In 2018 it designed 
innovative programmes to help migrants’ access to justice 
and ensure a well-governed and informed migration system. 
Over the years, RMMRU has worked in close cooperation 
with the government to improve migration governance in 
the country. The Unit had the honour to prepare the primary 
draft of the Overseas Employment Policy 2006 at the request 
of the government. It also prepared the draft law of Overseas 
Employment and Migration Act, 2013 upon request of the 

Law Commission of Bangladesh. Through evidence-based 
research on female migration RMMRU launched a campaign 
that ultimately led to the lifting of ban on female migration. 
The Unit was instrumental in convincing the government for 
the ratification of 1990 UN Convention on Migrant Workers. 
The near monopoly of Western Union on remittance transfer 
to Bangladesh was brought to an end at the behest of RMMRU.

The Award Ceremony
Over the years as part of its campaign for safe migration and 
better utilization of remittances RMMRU has been organizing 
local level fairs in different districts of the country. In addition, 
it has organised three national Shonar Manush Shommilons 
in 2009, 2011 and 2018 in which successful migrants, 
members of their families and their service providers were 
hounoured with Shonar Manush Awards. Eminent persons, 
including the Ministers of Finance and Expatriates’ Welfare 
and Overseas Employment, State Minister for Foreign Affairs, 
reputed academics, Governor of Bangladesh Bank, Managing 
Directors of banks, rights and migration activists took part 
in the programmes. These programmes were organised 
at the Bangabandhu International Convention Centre. 
Various service providing institutions, including those of the 
government, private sector and civil society set up stalls at the 
venue. In a festive mood the day was celebrated. The 2018 
Shommilon highlighted the need for adoption of Migration 
Vision 2030 for declaring a decade of migration. 
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This year, RMMRU has decided to acknowledge the role of 
migrants, members of their families and services providers 
in implementing the Sustainable Development Goals and 
fulfilling the objectives of the Global Compact for Migration. 
The Sustainable Development Goals (SDGs) are a universal 
call for action to end poverty, protect the planet and ensure 
that all people enjoy peace and prosperity. The Goal 1, 5, 8, 
and 16 of the SDGs reflect on poverty reduction, safety of 
migrant workers and access to justice. Lastly, Goal 17 is on the 
partnership for achieving these goals. 

Furthermore, on 13 July 2018 UN Member States finalized 
the text for the first-ever UN global agreement on a common 
approach to international migration in all its dimensions. 

The Global Compact for Safe, Orderly and Regular Migration 
comprises 23 objectives for better managing migration at 
local, national, regional and global levels. The festival this year 
will acknowledge the contribution in achieving the targets 
of SDGs regarding migration and the objectives of GCM. 
Efforts on reducing poverty through migration, on ensuring 
safe environment for migrant workers, particularly the 
women migrant workers as well as access to justice through 
mediation will feature prominently in this year’s Shommilon. 
The partnership for achieving the goals involving migration 
will also be prioritized. Reflecting our rich cultural heritage 
Obhibashon o Shonar Manush Shommilon 2019 will feature 
daily struggles and achievements of migrant through debate, 
music and dance performances. 
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Proposal and Action points to address Migration and 
2030 Agenda for Sustainable Development Goals

SDG 1: Reducing Poverty

● Initiate concrete action for an international agreement to 
eliminate banking fees and charges for sending remittances 
below a certain amount, in line with the spirit of SDG 
10C. This should be seen as contribution of the global 
business and financial sector towards implementation 
of the SDGs. Such an initiative will increase the amount 
of remittance received by the households of the migrant 
workers, increase their disposable income and advance 
the cause of poverty alleviation as envisioned under the 
SDG1 (elimination of hardcore poverty).

● Set up a fund for underwriting (subsidising) migration 
costs for households living below the hard core poverty 
line, and for households in particular districts where 
average percentage of people below the poverty line is 
relatively high. A threshold (say poverty level of 40% and 
above) may be considered for selection of the lagging 
districts for such support. This will help address concerns 
about spatial dimensions of poverty which is emerging as 
a key challenge for Bangladesh.

● Create investment opportunities for migrant workers by 
issuing a special category of “investment bonds”. Such 
bonds could raise funds for Bangladesh’s infrastructure 
development and at the same time ensure good, long 

term and secure returns for migrant workers and their 
families, and thereby contribute to poverty alleviation.

Dr. Mustafizur Rahman
Distinguished Fellow, CPD

SDG:  5: Female Domestic Workers from Bangladesh

Women and girls, everywhere, must have equal rights 
and opportunity, and be able to live free of violence and 
discrimination. Women’s equality and empowerment 
integral part to all dimensions of inclusive and sustainable 
development. Female migrants, particularly girls, have less 
information, less education, and fewer options for regular 
migration, which puts them at greater risk of exploitation 
and abuse, including trafficking. Migration is most likely to 
empower women and girls when it is regular and orderly and 
women can make informed choices, and have access to legal 
protection, services and social networks in countries of origin 
and destination. However, gender norms and social norms 
in migrants’ country of origin and destination also influence 
the outcomes of migration for women and girls and could 
expose them to harm, abuse and discrimination. Considering 
the migration context in Bangladesh, the following actions are 
important to achieve SDG Goal 5:
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● No ban on female migration as a means to protect 
women and children, it contravenes women’s human 
rights. Migration increases women’s access to education 
and economic resources and can improve their autonomy 
and status as well as well of their families and children. In 
the national plan of action women migration (migration 
and re-integration) needs to be developed to address the 
root causes of gender discrimination in migration cycle or 
the risks female migrants face in sending and receiving 
countries.

● Special skill development programme should be 
undertaken for unskilled or semi-skilled aspirant female 
migrants.  Government, international organisations and 
Civil Society groups and Private Sector need to work in 
collaboration and collectively to ensure safe and fairer 
migration for women.

● Government and Recruiting Agencies should have clear 
agreement with the destination countries to ensure 
safety, security, shelter and justice services for female 
migrants.  Parties must ensure that female migrant 
workers receive all the information and have access to 
services whenever required.

Shirin Lira
IBP Manager and Gender & Social Inclusion Adviser

PROKAS, British Council

SDG 8:  Bring The Cost of remittance transfer down to 3%

The flow of inward remittances from Bangladeshi nationals 
working abroad continuing its growth trend in FY19 and 
played an important role to increase foreign exchange reserve 
and strengthening the current account balance of our country. 
Receipts from this sector have increased by 17.32% percent 

from USD 12,769.38 million in FY17 to USD 14,982.30 million 
in FY18. Compared to first 9 months in FY18 the remittance 
growth rate increased 10.03% to first 9 months of FY19. 

Over the past few years reducing cost of remittances is the vital 
issue for wage earners. Cost of migration is a major concern to all 
major remittance earning countries. According to ‘Remittance 
Price Worldwide’ of World Bank global average cost of 
sending remittance is 7.01%. However, compared to other top 
remittance earning countries, cost of remittance to Bangladesh 
is reasonably low. Cost from remitter end reducing year by year. 
In this year from the ‘Remittance Price Worldwide’ of World 
Bank it is shown that for sending USD 200 to Bangladesh from 
maximum countries average cost below 4%.

In Bangladesh end there is no cost involvement for beneficiary 
on wage earners remittance. Banks do not charge any amount 
for Account credit or cash pay-out. Cost involved only in the 
sending end.  However, the lower the sending cost is beneficial 
for our expatriates as well as the country as a whole. The 
Bangladesh Government and Bangladesh Bank are working 
on either to reduce the remittance transfer cost or to manage 
it other way.

Presently we have 1225 active drawing arrangements. More 
than 260 exchange houses all over the world for collection 
of remittance.  In compliance with the regulations of the 
host countries, 29 exchange houses of Bangladeshi banks 
(10 in UK), mostly in Europe, America, Canada, Malaysia and 
Singapore having NRB concentration have been permitted 
for smooth collection of remittance. Bank led model of 
remittance distribution network has been introduced though 
inclusion of BEFTN, mobile banking services, Micro Finance 
Institutes (MFIs), Post Offices all over Bangladesh. All these 
payment facilities are virtually aimed at quick disbursement 
as well as elimination of informal remittance inflows.  
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Eventually it is good to see that remittance growth continuing 
in the current fiscal year. Our government and Bangladesh 
Bank are continuously working on wage earners remittance to 
better facilitate them. 

Ahmed Jamal
Deputy Governor, Bangladesh Bank

SDG 11:  Creating Climate Resilient 2nd Tier Cities in 
Bangladesh

The pledge of Sustainable Development Goal 11 is to make 
cities and human settlements inclusive, safe, resilient and 
sustainable. Like most countries, the cities have been a driving 
force of Bangladesh’s economy, and it is expected that by 
2035, about half of the total population in the country will 
inhabit urban areas. 

● National Government should emphasize the 
decentralization of power through the development 
of self-sufficient 2nd Tier Cities and towns all over 
Bangladesh to better support the internally displaced 
population.

● Government Policy should be designed to support 
second-tier cities with all necessary amenities of an urban 
environment while strengthening and safeguarding the 
cultural and natural heritage of these cities. 

● Knowledge sharing platform at the national level, enables 
multi stakeholder collaboration, through workshops, 
training sessions and conference. 

Dr. Saleemul Huq
Director, ICCAD

1  https://www.ti-bangladesh.org/beta3/images/2017/FullReport_Migration_English.pdf

SDG 16:  Transparent Migration Governance System in 
Bangladesh

One of the main challenges that bedevils the migration 
governance system and accounts for pervasive corruption 
in the sector is the lack of accountability of the dalals 
(middlemen) who despite their key role in the supply chain 
remain outside any policy and regulatory framework. Hence, 
they are engaged in unrestrained corruption and exploitation 
of the migrant workers with impunity. Equally, in spite of 
accounting for nearly 90 percent of labour migration from 
Bangladesh, the individual visa/work permit suppliers are 
also outside any legal framework and any mechanism of 
control and accountability. The recruiting agencies in collusion 
with these two categories of stakeholders operating hand 
in gloves with a section of officials of relevant government 
bodies make up the syndicate to which the migration sector 
remains hostage. The existing legal framework which does 
not recognize the dalals and individual visa sellers must be 
reformed and effectively enforced through a robust control 
and monitoring mechanism to ensure transparency and 
accountably. Laws and rules must be effectively enforced 
to bring to account officials at all levels who are involved in 
corruption, extortion and harassment. (SDG 16.5, 16.6)         

Corruption in the migration sector begins at the destination 
countries. A recent research1 has shown that illegal payments 
for visa/work permit for migrant workers collected by powerful 
syndicates in Saudi Arabia, Oman, Qatar, UAE, Malaysia and 
Singapore in 2016 accounted for Taka 16,873 crores  (over 
$ 2.1 billion) transferred illicitly from Bangladesh. This must 
be addressed through proactive bilateral negotiations as part 
of robust diplomatic efforts to ensure level playing field for 
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all sourcing countries. Compared to other regional sourcing 
countries Bangladeshi workers are long being forced to pay 
many times higher price for visa/work permit the bulk of which 
is collected by unscrupulous vested groups in destination 
countries. Bangladesh’s migration diplomacy must represent 
a paradigm shift informed by the fact that labour migration is 
a two-way movement from which the demand side benefits 
equally, if not more than the supply side. Targeted diplomatic 
negotiations must be undertaken to ensure safe and secure 
migration, protection of fundamental rights, work place safety 
and dignity as well as justice in case of any violations with 
particular emphasis on rights of women migrants. Specific 
guarantee provisions must be contained in each bilateral 
arrangement under which destination countries are provided 
access to Bangladeshi migrant workers, especially women. 
(SDG 16.3, 16.4, 16.5)

We recognize the positive contribution of migrants for 
inclusive growth and sustainable development. We also 

recognize that international migration is a multi-dimensional 
reality of major relevance for the development of countries of 
origin, transit and destination, which requires coherent and 
comprehensive responses. We will cooperate internationally 
to ensure safe, orderly and regular migration involving full 
respect for human rights and the humane treatment of 
migrants regardless of migration status, of refugees and of 
displaced persons. Such cooperation should also strengthen 
the resilience of communities hosting refugees, particularly in 
developing countries. We underline the right of migrants to 
return to their country of citizenship, and recall that States 
must ensure that their returning nationals are duly received.

10.7 Facilitate orderly, safe, regular and responsible migration 
and mobility of people, including through the implementation 
of planned and well-managed migration policies

Dr. Iftekharuzzaman
Executive Director, TIB
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Solidarity Statement

Making SDG inclusive of male and female 
migrants of Bangladesh 
Migration is an inherent part of all of the goals and targets 
of the 2030 Agenda for Sustainable Development principle to 
“leave no-one behind”. Attainment of some of the SDGs are 
important for ensuring the safe, regular and orderly migration 
from Bangladesh and protection of all migrants’ rights including 
climate induced displaced persons. Government institutions, 
civil society organizations, partners’ of PROKAS and other 
stakeholders need to work closely to implement and monitor 
the SDG goals and targets. I believe the discussion that we had 
this morning will contribute to develop appropriate strategies 
to harness the benefits of safe migration to achieve the SDGs. 
I am expressing my solidarity with such a timely initiative.   

Syed Saiful Haque
Chairman, WARBE Development Foundation

As Bangladesh economy grows with a huge demographic 
dividend, expanding safe employment opportunities at home 
and abroad has become a priority for the government, which 
is reflected in its national commitment through Election 
Manifesto 2018, and in its international commitments like 
Sustainable Development Goals (SDGs). Government’s 
commitment to safe migration was further emphasised 
when the Prime Minister’s proposal for UN Global Compact 
on Migration was adopted in the GFMD 2018 in Morocco. 

However, implementation of these commitments require 
support from and collaboration with multi-stakeholders, 
including civil society and non-government actors. IID is 
proud to be a part of a consortium promoting fairer labour 
migration. Being a part of that consortium, it gives me 
hope and encouragement to see RMMRU not only bringing 
together the best minds of this sector, and also recognising 
some of them for their contributions. I wish all the success to 
this initiatives.  

Sayeed Ahamed
CEO, IID- Institute of Informatics and Development

evsjv‡`‡ki wØZxq e…nËg ˆe‡`wkK gy`ªv AR©bKvix LvZ nj kÖgkw³ 

ißvwb LvZ| eZ©gv‡b we‡k^i 165wU ‡`‡k cÖvq GK ‡KvwU Awfevmx 

kÖwgK KvR Ki‡Qb| †`‡ki A_©bxwZ‡Z †Rviv‡jv f~wgKv ivL‡Qb| kÖg 

Awfevm‡bi †ÿ‡Î evsjv‡`‡ki wecyj m¤¢vebv i‡q‡Q, cvkvcvwk AR©b 

e¨vcK Ges Mfxi| Bcmvi M‡elYvq †`Lvhvq, evsjv‡`‡ki wØZxq 

e„nËg ̂ e‡`wkK gy`ªv AR©bKvix GB LvZwU bvbv mgm¨vq RR©wiZ †hgb; 

AwZwi³ `vjvj wbf©iZv, AwaK Awfevmb e¨vq, mÿgZvi NvUwZ, 

Pvwn`vi Zzjbvq AwaK Mg‡b”Qz I cÖwµqvMZ RwUjZv, AvšÍR©vwZK 

cwi‡e‡k KvR Kivi Rb¨ †h gv‡bi wk¶v, fvlvÁvb, ms¯‹…wZ-‡eva, 

AvPiY-wewa, A_©Ávb _vKv cÖ‡qvRb Zvi Afve i‡q‡Q evsjv‡`kx 
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Awfevmx kÖwgK‡`i| Zv‡`i A`¶Zvi Kvi‡Y evsjv‡`‡ki Awfevmx 

kªwgKiv SyuwKc~Y© Kv‡R wb‡qvM cvb| G‡¶‡Î Zv‡`i †eZb Lye Kg 

nq Ges AwaKvsk ‡¶‡Î Zv‡`i Pyw³cÎ m¤úvw`Z nqbv| d‡j c‡` 

c‡` Zviv nqivwb I cÖZviYvi wkKvi nb| Awfevmx‡`i AvBbx AvkÖq 

jv‡fi cÖwZôvb¸‡jv cÖvwšÍK Awfevmx‡`i Rb¨I cÖ‡ekMg¨ bq| cyiæl 

Awfevmx kÖwgK‡`i Zyjbvq bvix Awfevmx kÖwgKiv †ekx SyuwKc~Y© I 

†ekx cÖZvwiZ n‡”Q| Dc‡iv³ mgm¨¸‡jv `~ixKi‡b, Awfevmx‡`i 

AwaKvi myiÿv I Awfevmb Lv‡Z mykvmb cÖwZôvi j‡ÿ¨ Bcmv weMZ 

GK `k‡Kii AwaK mgq a‡i miKvi I Dbœqbmn‡hvMx cÖwZôv‡bi 

mv‡_ KvR K‡i Avm‡Q| Bcmv g‡b K‡i, †`‡ki e„nËg ˆe‡`wkK 

gy`ªªv DcvR©bKvix GB Lv‡Z mykvmb cÖwZôv, `vjvj wbf©iZv‡K wbqš¿Y, 

cªZviYv I Awbq‡gi m‡½ RwoZ‡`i Revew`wnZv AvbqY Riæix| GB 

e¨vcv‡i miKv‡ii mw`”Qv I AvšÍwiKZv i‡q‡Q| †UKmB Dbœq‡bi 

jÿ¨gvÎv, we‡kl K‡i gh©v`vc~Y© Kg©ms¯’vb (8.8) I AmgZvnªvm 

(10.7) jÿ¨gvÎv AR©‡b `iKvi mw¤§wjZ cÖqvm Ges mgš^q| GUv 

wbwðZ Ki‡Z cvi‡j 2041 mv‡ji g‡a¨B evsjv‡`k DbœZ evsjv‡`‡k 

cwiYZ n‡e|

Avwg †UKmB Dbœqb jÿ¨gvÎv AR©‡b Awfevm‡b bvix I cyiæ‡li gh©v`v 

I AwaKvi iÿvq mw¤§wjZ GB D‡`¨v‡Mi mv‡_ GKvZ¥Zv cÖKvk KiwQ|

†gv: Avwidzi ingvb

wbe©vnx cwiPvjK, Bcmv
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Introducing

Shonar Manush Shommanona 2019
Shonar Manush Shommanona
Bangladeshis who go abroad as short term contract workers 
mostly belong to semi-skilled and low-skilled categories. 
Despite facing many odds, both in the home country before 
migration, and in destination countries, many migrants have 
not only transformed the socio-economic conditions of their 
households, they have also contributed to the development 
of their respective communities and created employment 
opportunities for others. The nation as a whole acknowledges 
the contribution of migrants to the national economy through 
their hard earned remittances. They are indeed Shonar 
Manush of Bangladesh. RMMRU bestows Shonar Manush 
Shommanona on them to acknowledge their contribution.  
Migrants who send remittances through formal channel 
and invested a section of their remittances in enterprise 
development have been given priority is presenting such an 
award.

Shonar Manush Paribar Shommanona
Left behind family

In the absence of the principal bread winner, often the 
migrant, their family members have to make great sacrifices. 
Many a time members of migrant families particularly 
spouses and children, have to pay inordinate social costs. 
In recognizing the contribution of left behind members of 
migrant households RMMRU has decided to bestow Shonar 
Manush Poribar Award.

Shonar Manush Sheba Shomannona 

District Employment and Manpower Offices (DEMO)

Migration is one of the most important livelihood strategies of 
the people of Bangladesh. In order to extend migration related 
services to different parts of the country the Government 
has established DEMOs at the district level. In recent times 
the functions of DEMOs have been de-centralised to provide 
improved services in taking fingerprint, visa checking, 
completion of registration, issuing Smart Card and NOC, and 
registering online complaint. RMMRU is delighted to recognize 
the contribution of DEMO officials who are delivering such 
services with deep commitment and dedication. 

Technical Training Center (TTC)

As the demand of skilled work force is on the rise across the 
world, Bangladesh needs more skilled human resource. Skilled 
migration reduces exploitation and increases income. The 
Technical Training Centres (TTCs) are playing important role 
in skilling both male and female migrants through imparting 
skills training. The TTCs also provide with pre-departure 
briefing to outgoing migrants. Despite financial and resource 
constraints some TTCs are imparting innovative method in 
administering training couurses. RMMRU recognises the 
contribution of TTC leadership through awarding the Shonar 
Mansuh Sheba Award.
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†mvbvi gvbyl †gvt Rvdi BKevj, Uv½vBj

†gvt Rvdi BKevj Uv½vBj †Rjvi mneZcyi BDwbq‡bi eximwjj MÖv‡gi evwm›`v| wcZ…-gvZ…nxb Rvdi 

BKevj Gm.Gm.wm. cvk K‡i K‡j‡R fwZ© n‡jI A‡_©i Afv‡e Zvi cov‡kvbv eÜ n‡q hvq| RxweKvi 

ZvwM‡` 2004 mv‡j GK AvZœx‡qi mn‡hvwMZvq †mŠw` Avi‡e wM‡q ‡mLvbKvi Gqvi‡cv‡U© kªwgK wn‡m‡e 

KvR ïiæ K‡ib| KóvwR©Z A_© mwVK Dcv‡q ‡`‡k cvwV‡q wZwb †`‡k 20-25 wU Miæ wK‡b GKwU dvg© ˆZix 

K‡ib Ges dvg© cwiPvjbvi Rb¨ 3 Rb Kgx© wb‡qvM K‡ib| 6 eQi ci †`‡k wd‡i G‡m wZwb wewfbœ RvqMvq 

wewb‡qvM K‡i ax‡i ax‡i GKRb mdj D‡`¨³v wn‡m‡e cªwZwôZ n‡q I‡Vb| eZ©gv‡b Uv½vBj kn‡i Zvi 5 

kZK RvqMvi Dci 4 Zjv GKwU evmv Av‡Q| GQvovI Pvlvev` Kivi Rb¨ wZwb wKQz Rwg µq K‡i wewfbœ 

dmj Drcv`b Ki‡Qb| cvkvcvwk dmj djv‡bvi Rb¨ wZwb GKwU cvwb †mP cv¤ú µq K‡i‡Qb| wZwb 

GKwU gv‡K©‡Ui Rb¨ Rwg µq K‡i †mLv‡b †`vKvb K‡i fvov w`‡q‡Qb| GQvovI wZwb GKwU B‡Ui fvUv 

ˆZix K‡i‡Qb †hLv‡b AvbygvwbK 280 Rb †jv‡Ki Kv‡Ri my‡hvM m„wó n‡q‡Q| wZwb Avb‡›`i mv‡_ e‡jb 

Òwb‡R GKRb kªwgK n‡qI AvR Avwg cÖvq 300 †jv‡Ki Kv‡Ri my‡hvM K‡i w`‡Z †c‡i wb‡R‡K ab¨ g‡b  

Kwi|Ó mZZv, cwikÖg I wbôvi mv‡_ KvR K‡i †gvt Rvdi BKevj AvR mdjZv AR©b K‡i‡Qb hv Ab¨vb¨ 

Awfevmxi Rb¨ D`vniY| wZwb evsjv‡`‡ki GKRb †mvbvi gvbyl|

Shonar Manush Md. Zafar Iqbal, Tangail

Md. Zafar Iqbal is an inhabitant of Birshalil village, Shahabatpur union, Tangail. In the absence 
of his deceased parents Zafar Iqbal could not continue his studies after completing his SSC. He 
went to Saudi Arabia in 2004 with the help of a relative and started working as a labourer at 
the airport. Upon return after six years he started a dairy farm with 20-25 cows with his earning 
in Saudi Arabia. Currently he owns a four-storied building on five decimal land in Tangail town. 
Zafar Iqbal also bought a few plots of agricultural land and irrigation pump. He has built a 
market and rented out shops. He has started a brick kiln factory where around two hundred 
and eighty people are working. He says, “I feel proud to create employment of about three 
hundred people”. Working with honesty, hard work and devotion Md. Zafar Iqbal has made 
himself an example for other migrants. He is a Shonar Manush of Bangladesh. 

hviv †mvbvi gvbyl m¤§vbbv †c‡jb 
Recipients of Shonar Manush Shommanona
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†mvbvi gvbyl QyiZ Avjg, K·evRvi

QyiZ Avjg K·evRvi †Rjvi mvZNwbqvcvov GjvKvi Awaevmx| fv‡M¨i PvKv cwieZ©‡bi j‡¶¨ wZwb 1998 

mv‡j †mŠw` Avi‡e hvb| †mLv‡b wM‡q ïiæ‡Z wZb eQi Mv‡g©›Um d¨v±wi‡Z KvR K‡ib| Gici Zvi Rgv‡bv 

mÂq w`‡q †mLv‡b e¨emv ïiæ K‡ib| 12 eQ‡ii cÖevm Rxeb †k‡l 2010 mv‡j †mŠw` Avie ‡_‡K bvwoi 

Uv‡b †`‡k †diZ Av‡mb| †`‡k G‡m wZwb hye Dbœqb Awa`ßi †_‡K K…wl, gvQ Pvl, †cvjwU« I bvm©vwi 

e¨e¯’vcbvi Dci cÖwk¶Y MÖnY K‡ib| Zvi gyiMxi Lvgv‡i GLb cÖvq 27,000 †jqvi gyiMx i‡q‡Q, 60 

GKi RvqMv Ry‡o Zvi we¯ÍxY© ivevi evMvb, 5 GKi RvqMvi Ici gvQ Pv‡li cÖ‡R± i‡q‡Q| GQvovI wZwb 

GKwU †gvUi cvU©‡mi †`vKvb Gi gvwjK| QyiZ Avjg mdj Awfevm‡bi ci †`‡k †diZ G‡m ¯’vbxq cÖvq 

100 †jv‡Ki Kg©ms¯’vb K‡i‡Qb| we‡`‡k KvR K‡i †`‡k wd‡i G‡m wZwb mgv‡Ri Rb¨ wKQy Ki‡Z †c‡i 

wb‡R‡K mdj g‡b K‡ib| wZwb evsjv‡`‡ki GKRb †mvbvi gvbyl|

Shonar Manush Surat Alam, Cox’s Bazar
Surat Alam is a resident of Satghaniyapara, Cox’s Bazar. He went to Saudi Arabia in 1998 to 
improve his financial condition. First he started working in a garments factory for three years. 
Later he started petty business and saved money. He returned to Bangladesh after his successful 
stay abroad for 12 years. After returning home he completed training courses on agriculture, 
fish cultivation, poultry and nursery management under Department of Youth Development. 
He invested on a large poultry farm (around 27,000 chickens), rubber garden on 60 acres of 
land, fish cultivation project in 5 acres of waterbody. Besides those, Surat Alam is the proud 
owner of a motor parts shop. He has successfully created employment of about 100 people. 
He feels proud to be a successful entrepreneur. He is indeed a Shonar Manush of Bangladesh.  
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†gv: Ave`yi iwk`, bvix Awfevmxi ¯^vgx, iƒcMÄ, bvivqbMÄ

†gv: Avãyi iwk` †ckvq GKRb K…wlwfwËK w`bgRyi| Afve AbU‡bi Kvi‡b FbMÖ¯’ n‡q c‡ob wZwb| Fb 

cwi‡kv‡ai Dcvq wn‡m‡e Zvi ¯¿x we‡`k hvIqvi B”Qv †cvlb K‡ib| GLb Zvi ¯¿x †mŠw` Avi‡e M„nKgx©i 

KvR Ki‡Qb| ̄ ¿x †mŠw` Avie hvIqvi ci Ave`yi iwk‡`i cÖwZw`‡bi Kv‡Ri aib cv‡ë ‡M‡Q| GLb cÖwZw`b 

wZwb †QvU †Q‡j‡K ¯‹z‡j Avbv †bIqv K‡ib| ivbœvevbœv, Ni cwi®‹vi, Kvco‡Pvco †avqvmn Ab¨vb¨ KvR 

K‡ib| GB eq‡m GBfv‡e ¯¿x Qvov GKvKx emevm Kiv Zvi Rb¨ Lye K‡ói| hLb Lye †ewk gb Lvivc jv‡M 

ZLb wZwb evB‡i wM‡q nvUvnvwU K‡ib, Pv‡qi †`vK‡b Mí¸Re K‡ib| Zvi Kó nq hLb ¯¿x evB‡i _vKvi 

e¨vcviUv‡K †KD †bwZevPKfv‡e e¨vL¨v K‡i| ÓA‡b‡KB e‡j ¯¿x we‡`k KvR K‡i Avi Avwg †`‡k e‡m e‡m 

LvBÓ, Ówe‡`k †g‡q‡`i Kv‡Ri Rb¨ cwe‡ek Lye LvivcÓ| Z‡e wZwb g‡b K‡ib we‡`k wM‡q hw` Avq DbœwZ 

Kiv hvq Zvn‡j †Zv †mUvB fv‡jv| Fb cwi‡kva Ki‡Z Zvi ¯¿xi AviI wKQzw`b we‡`k _vK‡Z n‡e| Zvi 

g‡Z, ÓcvwLi †Rvo †f‡O †M‡j †hgb Kó jv‡M ¯¿x Qvov GKRb ¯^vgxi wVK †Zgb nqÓ|

Md. Abdur Rashid, Husband of a Female Migrant, Rupganj, Narayanganj
Md. Abdur Rashid is an agro based day labourer. It was becoming very difficult for him to clear 
the family debt. Finding no other alternative, his wife went abroad. Now his wife is a domestic 
worker in Saudi Arabia. After his wife went abroad Rashid’s daily life has undergone a major 
transformation. Now he takes his son to school regularly. He does cooking, cleaning, washing 
clothes and many other chores.  At this age, it is very difficult for him to live without his wife. 
When he misses his wife very much he goes for a walk outside or chats in the tea stall. It hurts 
him the most when people cast aspersion. Sometime people accuse him on living on his wife’s 
money. At other times, they make pointed remarks that female workers do not work in safe 
conditions overseas. But Rashid remains resolute in his conviction that his family’s condition 
will improve with the remittances sent by his wife and the sacrifices that both of them are 
making. His wife has to stay abroad for a few more months to clear the debt. He bemoans, “a 
husband without a wife is like a bird without its pair”.

Recipients of Shonar Manush Paribar Shommanona
Left behind Husband
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A‰_ AvRv` wgg, Awfevmx cwiev‡ii 

mšÍvb, †`vnvi, XvKv

A‰_ AvRv` wg‡gi eqm 9 eQi| Zvi 

evev †mŠw` Avie cÖevmx| MZ eQi ‡m 

cÂg †kªYx‡Z wRwcG 4.67 AR©b K‡i| 

ˆ`wbK cÖvq 6/7 N›Uv covïbv K‡i ‡m| 

wKQz w`b Av‡M Zv‡`i ¯‹z‡ji Abyôv‡b 

mKj wkÿv_x©‡`i cÿ †_‡K e³e¨ †`qvi 

Rb¨ ¯‹zj KZ©…c¶ wgg‡K wbe©vPb K‡i| 

†mLv‡b Zvi Awfev`b e³e¨ ky‡b gš¿xg‡nv`q Zvi cÖksmv K‡ib| wgg 

GKRb mdj Awfevmxi Kb¨v|

Othoy Azad Mim, Left behind Children, Dohar, Dhaka
Othoy Azad Mim is 9 years of age. Her father is a migrant in 
Saudi Arabia. She is in Class V and achieved 4.67 in the final 
examination. Every day she studies for six to seven hours. She 
is a confident girl. It is for that reason she was selected by 
the school authority to give a speech in a school programme 
that was attended by the education minister. The minister 
was deeply impressed with her performance and praised her 
speech. 

‡gv: nvwme ‡nv‡mb, Awfevmx 

cwiev‡ii mšÍvb, ivqcyi, j²xcyi 

nvwm‡ei evev `yB eQi a‡i evnivB‡b 

_v‡Kb| wZb fvB Avi evev gv‡K wb‡q 

nvwm‡ei cwievi| nvwm‡ei evev we‡`k 

†_‡K ‡h UvKv cvVvb Zv w`‡q FY 

cwi‡kva K‡i †Kvb iKgfv‡e msmvi 

P‡j hvq Zv‡`i|  nvwmeiv `yB fvB 

covïbv K‡i| `yB fvB‡qi g‡a¨ nvwme 

ïiæ †_‡KB †jLvcovq fv‡jv| MZ eQi wcGmwm cixÿvq †m wRwcG 

5 ‡c‡q‡Q| evevi Abycw¯’wZ‡Z †m cwiev‡ii Kv‡R mvnvh¨ K‡i| †m 

Zvi gvÕi Ges cwiev‡ii Kó †ev‡S| nvwme Zvi cwiev‡ii Me©| 

Md. Hasib Hossain, Left behind Children, Raipur, Lakshmipur
Hasib’s father has been living in Bahrain for two years. 
Hasib’s family consists of three brothers and parents. Most 
of the money from remittances sent by his father is spent in 
clearing back the family debt. Among his brothers Hasib has 
always been the bright student. He has achieved GPA 5 in 
PSC examination last year. In the absence of his father Hasib 
helps his mother in doing family chores. The family is proud of 
Hasib’s achievement. 

Recipients of Shonar Manush Paribar Shommanona
Left behind Children
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mvw`qv Av³vi, Awfevmx cwiev‡ii 

mšÍvb, kÖxbMi, gywÝMÄ

mvw`qv Av³vi 6ô †kªYx‡Z c‡o| Zvi 

eqm 11 eQi| Zvi evev gvj‡qwkqv 

cÖevmx Ges gv GKRb M„wnbx| ‡QvU‡ejv 

†_‡K mvw`qv cov‡jLvq fvj| †m MZ 

eQi cÖv_wgK mgvcbx cixÿvq wRwcG 

5 AR©b K‡i‡Q| mvw`qv Zvi cwiev‡ii 

gyL D¾¦j K‡i‡Q| `yB †g‡qi †jLvcovi 

Rb¨ Zvi evev A‡bK UvKv LiP K‡ib| Aí eqm †_‡K Zv‡`i Rb¨ 

cÖvB‡fU cov‡bvi e¨e¯’v K‡i‡Qb| †jLvcovi Li‡P Zvi cwievi 

KLbI Kvc©Y¨ K‡ibwb, fwel¨‡Z I Ki‡eb bv| mvw`qvi evev ‡g‡q‡`i 

cªwZwôZ Kivi m¦cœ †`‡Lb| 

Sadia Akhter, Left behind Children, Sree Nagar, Munshiganj
Sadia Akhter is a student of Class 6. She is 11 years old. Her 
father is a migrant who is living in Malaysia and her mother 
is a house wife. Sadia showed signs of excellence from her 
early age. She achieved GPA 5 last year in PSC examination. 
She has made her family proud. Understanding the value of 
education her father spends money in private tutors. Sadia’s 
father dreams of the day when Sadia will become successful 
in her career and make them even more proud. 

bvwdDi ingvb Avw`e Ges bvw`Di ingvb c„w_e, Awfevmx 

cwiev‡ii mšÍvb, ivqcvov, †`vnvi

Avw`e Ges c„w_e ỳB fvB GeQi 

GmGmwm cix¶v w`‡q‡Q| Zv‡`i evev 

cÖvq 10 eQi a‡i ‡mŠw` Avi‡e wbg©vY Lv‡Z 

KvR K‡ib| evevi Ab¨Zg D‡Ïk¨ wQj 

†Q‡j‡`i fv‡jvfv‡e cov‡kvbv Kiv‡bv| 

N‡ii ˆ`bw›`b LiP e¨ZxZ evevi DcvR©‡bi AwaKvsk UvKv cov‡kvbvi 

Rb¨ e¨q Kiv nq| fv‡jv djvd‡ji Rb¨ fv‡jv ‹̄z‡j fwZ© Kiv‡bv, evmvq 

wkÿK ivLv Ges †KvwPs-G covi e¨e ’̄v Kiv n‡q‡Q| ỳB fvB evevi 

K‡ói UvKv hv‡Z e„_v bv hvq †mRb¨ fv‡jvfv‡e cov‡kvbv Ki‡Q| `kg 

†kªYxi evwl©K cixÿvq Df‡qB fv‡jv †iRvë K‡i‡Q: Avw`e K¬v‡m wØZxq 

Ges c„w_e Z…Zxq ’̄vb AwaKvi K‡i‡Q| Zv‡`i gv e‡j‡Qb, Ò†Q‡j‡`i 

GB K…wZZ¡c~Y© †iRvë Avgvi ¯̂vgxi Kó‡K †hb mv_©K K‡i‡QÓ|

Nafiur Rahman Adib and Nadiur Rahman Prithib, Left 
behind Children, Raipara, Dohar
Two brothers Adib and Prithib have appeared in SSC 
examination this year. Their father is a construction worker 
in Saudi Arabia for last 10 years. Most of his father’s money 
is spent for their education. He makes sure they avail proper 
schooling, private tutors and coaching. The brothers are also 
working hard so that the struggle of their father does not go in 
vain. Both of them have done very well in final examinations 
in Class 10 with Adib securing second and Prithib third 
position. Their mother says, “Their results have made their 
father proud.”  
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Debobroto Ghosh, Assistant Director, DEMO, Cumilla
DEMO, Cumilla is performing as migrant friendly institution and providing the highest number of services 
to the migrants under the decentralization initiative of BMET. In order to promote safe migration it has 
organized more than 20 seminars coordinating with INGOs, NGOs, civil society, teachers and students 
in 2018. To increase awareness among migrant communities it has disseminated information through 
publishing “Nirapod Obhibashon Tottho Sohayika”, placing advertisements in local TV channel, newspaper 
and Bangladesh Betar, Cumilla. It provided information to more than 1 lac male and female migrants in 
Brahmanbaria and Cumilla District. Mr. Debobroto Ghosh, Cumilla DEMO has been awarded with Shonar 
Manush Sheba Award.

Kartick Chandra Debnath, Assistant Director, DEMO, Tangail 
Kartik Chandra Debnath is working as Assistant Director of DEMO Tangail Office. He has helped registering 
40,745 aspirant migrant workers online in the 2018. In addition he helped bring back 140 bodies of deceased 
migrants and secure compensation a total of Taka 4,35,00,000 for the families of the deceased. He also 
helped injured workers to secure compensation of Taka 1,60,77,310. Most importantly, DEMO Tangail is 
providing support for mediation at grassroots level. To ensure access to justice DEMO, Tangail received 80 
online complaints and 90 direct complaints from affected migrants. Shonar Manush Sheba Award is being 
given to Kartik Chandra Debnath for his contribution towards the development of migration sector in Tangail 
for introducing technology based solutions to problems. 

Mir Kamrul Hossain, Assistant Director, DEMO, Sylhet 
Mr. Mir Kamrul Hossain is playing a key role in providing migration services smoothly at grassroots level 
to facilitate safe migration and protect the rights of migrants.  He has identified fraudulence as one of 
the major challenges for migrants in his areas so he has taken legal initiatives against the wrong doers 
to eradicate cheating in migration. DEMO Sylhet has made extensive campaign to popularize smart card 
among the migrant community. Besides, this DEMO is providing exclusive services to migrants in airport to 
ensure easy access to services. For these initiatives the Shonar Manush Sheba Award is being given to Mr. 
Mir Kamrul Hossain, Assistant Director, DEMO, Sylhet. 

hviv †mvbvi gvbyl †mev m¤§vbbv †c‡jb 
Recipients of Shonar Manush Sheba Shommanona
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Sasthi Pada Ray, Assistant Director, DEMO, Faridpur 
Sasthi Pada Ray is working for improving migration management system as Assistant Director of Faridpur. 
Under his sincere effort and leadership DEMO Faridpur has successfully organised a large number of briefing 
sessions at district, upazila and union levels. Most importantly Faridpur, Rajbari, Madaripur, and Shariyotpur 
Technical Training Centers (TTCs) and Faridpur DEMO are collaboratively working to strengthen safe 
migration and have provided information to migrants through pre-departure training and housekeeping 
training about safe migration and welfare services, complaint system. The victims directly communicate 
with DEMO, Faridpur when they face any problems. DEMO Faridpur helped to return a number of affected 
migrants in 2018. Sasthi Pada Ray through his hard work is taking the services at the doorsteps of the 
migrants.  It is for this reason RMMRU is awarding Shonar Manush Sheba Award to Sasthi Pada Ray. 

Eng. Kamruzzaman, Principal, TTC, Tangail
Eng. Kamruzzaman is the principal of Technical Training Center, Tangail. He has successfully managed 
to bring some positive changes in the TTC operation last year. He has focused on various practical skill 
development and language training in 12 different trades. The speciality of Tangail TTC is their curriculum is 
designed creatively. This has resulted in high percentage of job placement (75%) under his leadership. The 
migrants are offered a friendly environment free from any kind of harassment. In 2018, a total number of 
35,445 trainees have completed their courses from his institution. 200 female migrants have successfully 
completed skill and language trainings for the Middle East and Hong Kong. It is for all these contribution Eng. 
Kamruzzaman is being awarded Shonar Manush Sheba Award, 2019 by RMMRU. 

Md. Atiqur Rahman, Acting Principal, TTC, Gaibandha
Md. Atiqur Rahman is currently the acting principal of Gaibandha TTC. Under his supervision Gaibandha 
TTC has been successfully conducting various training programmes using unique tools like multimedia 
classrooms, awareness videos, group discussions, internet facilities, experience sharing etc. Last year a total 
number of 5,124 migrants have successfully completed courses in both skill and language trainings from 
Gaibandha TTC. Md. Atiqur Rahman has ensured safe and secured training environment with modern tools. 
RMMRU is awarding him Shonar Manush Sheba Award, 2019 for his unique method of training for ensuring 
security concerns of migrants. 
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Md. Lutfar Rahman, Principal, TTC Rangpur 
Md. Lutfar Rahman, is the Principal of Technical Training Center (TTC), Rangpur and since his joining he 
has been able to bring many positive changes like introducing 20 training courses in 8 trades, training for 
female migrants for Jordan and special driving training for United Arab Emirates. Besides it is the only TTC 
which is approved by City and Guilds UK and this year 8 technical interns have been selected for Japan from 
this TTC. In 2018 total 4648 male and female migrants received training. Most importantly, Rangpur TTC 
signed MoU with 5 institutions for providing standard and innovative training to migrants. For his innovative 
steps towards providing training and contribution in this sector Md. Lutfar Rahman has been awarded with 
Shonar Manush Sheba Award. 

Mohammad Sazzad Hossain Bhuiyan, Principal, BMTTC, Barisal 
Mr. Mohammad Sazzad Hossain Bhuiyan is working as the Principal at BMTTC, Barisal. He has taken many 
innovative steps to provide services using digital equipment. The courses of this center are provided according 
to the needs of the market. In this TTC students have access to modern computer lab, multimedia projector, 
digital banner, modern tools and equipments and IP camera. In 2018 a total 4665 students received training 
from this TTC. For all these initiatives RMMRU is awarding Mr. Mohammad Sazzad Hossain Bhuiyan with the 
Shonar Manush Sheba Award.

Eng. S. M Imdadul Haque, Principal, TTC, Pabna
Eng. S.M Imdadul Haque is the principal of Pabna TTC. He has been conducting 20 training courses in 
different skill development and language courses in 2018. Under his supervision Pabna TTC has been 
operating regular and evening courses as well. He has specially focused on language courses in Japanese, 
English and Korean. Apart from proper medical facilities, he has established a library that contains 2,000 
books. He also has facilitated the training sessions by using internet and projector. Around 933 female from 
12,398 people in total have been provided trainings last year. For these achievements RMMRU is awarding 
Eng. S.M Imdadul Haque Shonar Manush Sheba Award this year.
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The Organizer

Refugee and Migratory Movements 
Research Unit
The Refugee and Migratory Movements Research Unit 
(RMMRU) was established in 1995. Since then RMMRU has 
been engaged in research and policy advocacy on labour 
migration, rights on refugees, displaced and vulnerable 
people. It also works for promoting human rights and good 
governance through training, media campaign and grassroots 
intervention for establishing the rights of migrants. Over 
almost two decades RMMRU has produced more than 80 
basic researches. 

Pioneer in Primary Research on Migration 
RMMRU researches contributed to evidence based policy 
change. Included among them are female labour migration, 
migrant workers’ remittance and micro finance institutions in 
Bangladesh, institutionalizing Diaspora linkage, role of dual/
multiple citizenship in encouraging Diaspora investment in 
the home country, decent work and migration, migration in 
national development strategies, climate change adaptation 
and migration, impact of migration on poverty and 
development, climate change related migration in Chittagong 
Hill Tracts, informality in recruitment, decentralization 
of migration governance, social exclusion and migration, 
statelessness of Urdu speaking community, Rohingya 

refugees and maritime migration through the Bay of Bengal. 
In recent years RMMRU conducted research on middleman, 
decentralization on DEMO services and prepared strategy 
document for BOESL, WEWB and developed an arbitration 
model for BAIRA. 

Major engagement in Policy Advocacy
RMMRU’s research and advocacy on female international 
labour migration contributed to withdrawal of ban on migration 
of unskilled women. In 2001, RMMRU in collaboration with 
civil society and the private sector, prepared a policy document 
to streamline labour recruitment from Bangladesh. In 2003, 
following extensive RMMRU research and advocacy on female 
migration, the newly-created Ministry of Expatriates’ Welfare 
and Overseas Employment (MoEWOE) brought in changes 
in the female labour migration policy allowing unskilled or 
semi-skilled women to migrate for the first time. RMMRU 
prepared the drafts of the Overseas Employment Policy 2006 
and the Overseas Employment and Migration Act 2013 for 
the government of Bangladesh. The Unit played an important 
role in highlighting the role of migration in the preparation 
of the 6th Five Year Plan. Through research and relentless 
advocacy RMMRU has successfully articulated the position 
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that migration can be an important climate change adaptation 
strategy. RMMRU’s research on the role of middleman created 
a space to advocate for fairer recruitment system to regularize 
dalal in migration process.

RMMRU’s Innovation and collaborative 
approach: 
RMMRU has designed its programme innovatively through 
partnership and collaboration with various government and 
non-governmental organizations. The most important recent 
initiatives are holding of Shonar Manush Shommilon, media 
advocacy through Obhibashir Adalot (Migrants’ Court), 
establishment of joint Legal Support Cell hotline support 
at BMET, establishment of emergency support centre for 
female migrants, national media campaign on safe migration, 
formation of Migrant Rights Protection Committees (MRPC) 
at the union level providing services, establishment of the 
grievance management system through Migration Mediation 
Committee (MMC), creating online complaint registration 
system of BMET and the Ministry of Expatriates’ Welfare and 
Overseas Employment.

Field based programme
RMMRU is also engaged in field level programmes. Recently, 
RMMRU has developed Migration Mediation Model to 
ensure access to justice at grassroots level. It also formed 
Community Groups for migration services to avail government 
services at the grassroots level. Through partner NGOs and 
Migrant Rights Protection Committees RMMRU ensures that 
migrants receive the services that various government and 

private agencies offer. The MRPCs run awareness campaign 
programmes, offer facilitation services on checking visa and 
issuance of passports for departing migrants and accessing 
bank loans. It links members of deceased or injured migrants 
with local DEMO, WEWB offices to secure compensation and 
other services. 

RMMRU’s engagement at the International and 
Regional Level
RMMRU played a pivotal role in convincing the Bangladesh 
government for the ratification of the 1990 UN Convention 
on Migrant Workers and Members of their families. It has 
prepared one of the six background papers of the first three 
GFMD Civil Society Days. It has completed multi-continent 
Research Programme Consortium on Migrating out of Poverty 
led by University of Sussex, UK, and Safe and Sustainable 
Cities: Human Security, Migration and Wellbeing with the 
University of Exeter. Besides RMMRU is a member of multi-
country consortium on Climate Change, Adaptation and 
Migration- DECCMA led by University of Southampton, UK, 
and member of the consortium of Non-traditional Security 
Asia led by Nanyang Technological University, Singapore. 
Over the years, it has developed partnership with Migrant 
Forum Asia, based in the Philippines and Forum Asia, based 
in Thailand, Asia Pacific Refugee Rights Network and UN 
Major Group for Children and Youth (UNMGCY). Presently it 
is the Secretariat of the Bangladesh Civil Society for Migration 
(BCSM), an alliance civil society organizations that work on 
migration. 
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